Cothill House School
Job Description: Maths Teacher

Cothill is a busy, happy full-boarding boys’ Prep School. We are seeking an energetic,
creative and enthusiastic Maths teacher. The ideal candidate will fill the following criteria:

Have experience of teaching years 4 to 8 (though serious consideration will be given
to individuals who can demonstrate the appropriate subject knowledge, passion and
communication skills).

Be prepared to participate fully in the sporting, pastoral and extra-curricular life of a
very busy school.

Have interests outside of the classroom that they are keen to share with the boys.
Be flexible, resilient, cheerful in adversity and professional.

The successful candidate’s duties may include assisting the Head of Department in
preparing exams, developing curricula and teaching materials.

Benefits of working at Cothill

Great colleagues and engaging pupils;

Freedom to make the most of one’s strengths;

Ongoing professional development;

Competitive salary dependent on experience;

Membership of the Teachers’ Pension Scheme;

Spacious, modern classrooms, well supported by IT;

Exceptionally large and well-stocked school library;

Excellent in-house catering;

Superb sports fields and golf course, indoor swimming pool, climbing wall;

Extensive grounds and rural setting close to Oxford.



Conditions of Employment

Salary & Terms of Employment

Commensurate with experience.

Cothill is committed to safeguarding and promoting the welfare of every child at the school
and expects all staff and volunteers to share this commitment. Applicants must be willing to
undergo child protection screening, including checks with past employers and the Disclosure
and Barring Service.

Applications

Please fill in the online application form and send it with a covering letter addressed to the
Headmaster:-

Duncan Bailey,

Cothill House,

Abingdon, Oxon,

OX13 6JL

Or to his PA Sophie Willis:- sophie@cothill.net

The names, addresses and telephone numbers of three referees at least are also required, one
of whom should be a present and/or previous employer. Please indicate clearly in your letter
when it would be appropriate for referees to be approached.

Note:

This job description gives a basic outline of the role and does not claim to be comprehensive.
All members of staff are expected to play a full role in the life of the School as may be
reasonably required of their position. Any role at the school can develop over time as
appropriate. This job description is not contractual and therefore may be subject to change.

Closing Date: Monday 16" April






